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MEMORANDUM 

 
July 1, 2025 

 
The purpose of this memorandum is to outline the compensa�on and benefit provisions in the 
2025 – 2027 Batle Born Fire Fighters Associa�on Unit O Collec�ve Bargaining Agreement (“BBFFA 
O CBA”), which becomes effec�ve on July 1, 2025. Pursuant to NRS 288.505(1)(c) and the 
language in the BBFFA O CBA, any provision of the BBFFA O CBA that requires the Legislature to 
appropriate money is effec�ve only to the extent of legisla�ve appropria�on. This memorandum 
will outline the BBFFA O CBA compensa�on and benefit provisions authorized by the Nevada 
Legislature that become effec�ve on July 1, 2025. This memorandum does not provide a 
comprehensive review of the BBFFA O CBA, this informa�on will be provided in training provided 
by the Labor Rela�ons Unit. 
 
It is important to note that individual departments and divisions within the Execu�ve Department 
are prohibited from providing compensa�on and benefits in a collec�ve bargaining agreement 
that the Nevada Legislature did not specifically authorize through AB 596 or another act approved 
by the Governor during the 2025 Legisla�ve Session. All ques�ons regarding the applicability or 
interpreta�on of a CBA provision should be directed to the Labor Rela�ons Unit. 
 

COMPENSATION or 
BENEFIT 

CBA 
ARTICLE 

BBFFA UNIT 0 CBA 
 

Authorized by the 
2025 Legislature 

NOTES 

FY 2026 Salary Increase 
(effec�ve 7/1/2025) 

8.1.3 0% 1% (AB 596 Sec�on 
1.12(1)). 

 

FY 2027 Salary Increase 
(effec�ve 7/1/2026) 

8.1.4 0% 1% (AB 596 1.12(1)).  

Reten�on Incen�ve N/A Not in CBA. $1,000 per fiscal 
year in four equal 

installments 
throughout the fiscal 
year (AB 596 Sec�on 

1.9).  

 

Con�nuity of Service 
Payments 

N/A Paid pursuant to NRS 
284.177. 

Yes.  

Incident Compensa�on 8.3 Pay is equivalent to 
ten percent (10%) of 

Yes.  

http://hr.nv.gov/


the employees’ base 
rate-of-pay. 

Merit Pay Increase 8.7.1 Paid pursuant to NAC 
284.194-196. 

Yes.  

Hazard Pay 8.11 Twenty-five percent 
(25%) of their regular 
hourly rate of pay for 
all hours worked 
during any calendar 
day when 
performing the 
qualifying 
ac�vity/ac�vi�es. 

Yes.  

Holiday Pay  8.12 See CBA. Yes.  
Holiday Premium Pay 8.13 See CBA. 

 
Yes.  

Mileage 
Reimbursement 

8.14 See CBA. Yes.  

Over�me, Special 
Adjustments to Pay, 
Shi� Differen�al Pay, 
Standby Pay 

8.15 – 8.18 Per NAC. Yes.  

Annual Physicals 8.20.1 Employees in job 
classifica�ons covered 
under NRS 617 are 
required to par�cipate 
in an 
annual physical 
examina�on. Annual 
physicals will be 
scheduled during 
working hours and 
will be considered 
work �me. 

Yes.  

Cancer Screening 8.20.3 The State will 
reimburse employees, 
up to three hundred 
dollars ($300), per 
fiscal year, for cancer 
screening. 
 

Yes.  

Union Leave 14.7.4 Two hundred fi�y 
(250) hours per the 
term of the 
agreement. 

Yes. (AB 596 states 
that Union Leave 
does not require 

funding in Sec�on 
1.10(2)). 

 

 
 


